HEALTH INSURANCE PREMIUM HOLIDAY -.‘:-'.'."' Lo

The Kansas West Conference Board of Pensions and Health Benefits voted at their
September 26 meeting to suspend the health insurance billing for the month of De- $3
cember 2009. No premium will be collected from the local churches and agencies for

their active clergy and lay employee HealthFlex health insurance. Surplus funds from the former self-insured
group health plan will be used to cover the December premium.
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Important Note: Churches that require lay employee contribution for health insurance should not withhold
money from paychecks for the December health insurance premium. Doing so would be in violation of em-
ployment law since no premium payment is required. Do withhold FSA contribution if employee participates.
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HealthFlex Informational Meetings 'ﬁ(

Don’t miss the upcoming meetings on changes to the HealthFlex health insurance

plan. This meeting will help you find access to a variety of benefits and tools that .
are designed to support you in carrying out the ministry to which God has called In This Issue

you. Mark your calendar to attend one of the four meeting locations.
Health Insurance 1
Premium Holiday

October 13 Wichita Aldersgate UMC, 10 AM H .
) ) ealthFlex Meetings 1
October 22 Dodge City First UMC, 10 AM
October 22 WaKeeney UMC, 3 PM 2010 Health 1
November 5 Lincoln UMC, 1 PM @ Salina Clergy Gathering insurance Rates
Keep More of Your 2
Money
HealthFlex Open 2
Enroliment
2010 HEALTH INSURANCE RATES
Health Incentive 2
2010 2010 Rebate
Rate Monthly Annual
Blended $998.21 $11,978.52 gt?]tisti(gsl!?epsrt & 3
Family $1,158.76 $13,905.12 ther Online Reports
Single $466.33 $5,595.96 Conference Building .
Update
Blended Rate is charged for clergy in active status under Episcopal appointment
full time or 3/4-time. Family and Single rates apply to DSA, lay employees, M & M Table & Chart 4
reappointed retired clergy and retired status clergy under age 65.




KEEP MORE OF YOUR MONEY

Clergy and lay employees covered Ceridian Flexible Spending.
under the conference group health : Every dollar put into an FSA is shel-
plan, HealthFlex, can save money by tered from income tax as well as
participating in the Flexible Spending Medicare and Social Security tax
Account (FSA) offered under Health- (FICA or SECA). That could amount
Flex. to a 30% savings on personal taxes.

An FSA is a benefit that allows you Churches that have lay employees par-
to put a portion of your wages aside, ticipating in the FSA also see a savings
on a pre-tax basis, to use to reimburse because they do not have to pay the
yourself for health related expenses 7.65% employer share of FICA on dol-
not covered by other programs. Reim- lars the employee contributes to the
bursable items include eyeglasses, over the counter FSA.
medications, and many others. For a complete list of  E|ections for the 2010 tax year must be made No-
reimbursable items, go to: www.kswestumc.org. Click yember 4 through 19, 2009. Enrollment must be done
on Business & Finance, then Benefits-Health, then online.
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HEALTHFLEX OPEN ENROLLMENT

November 4-19 is the period of open enrollment for employees.
Open Enrollment allows employees to enroll in the group health plan
and add or delete dependents. Lay employees may also drop cover-
age during open enroliment.

November

If a church wishes to enroll its lay employees, it must complete an
adoption agreement and submit it to the conference office. If the con-
ference already has an agreement on file you do not need to com-
plete another one. Contact Carol Jackson for additional information.

Health Incentive Rebate Reflected on October Benefits Statement

During 2008 participants in the conference health insurance plan, HealthFlex, were given the opportunity to
take the HealthQuotient online health analysis and/or participate in a wellness screening. Because the promo-
tions were so well received by our clergy and church lay employees, the conference qualified for a HealthFlex
incentive rebate. This rebate will allow us to give churches a premium credit of $500 for each clergy and lay
employee who participated in the promotions.

The Health Incentive premium credit is reflected on the October Benefit Statement to the local churches. If
your church qualified for a credit, a letter detailing the amount is attached to your October benefit statement.
The total incentive rebate amount to the local churches and agencies is $86,500. Thank you to all the Health-
Flex participants that made this possible and to the churches that encourage self-care.



ONLINE REPORTS 1

Included with this mailing to church treasurers and pastors on the BLUE paper is the username and password
for each church to submit the following reports online:

1. Local Church Leadership—Due January 1, 2010
2.  Youth Report—Due January 28, 2010
3. Church Report to Annual Conference (Statistics Report)—Due January 28, 2010

Take time this fall to reacquaint yourself with the information required. There are changes to the statistical
report for 2009. Instructions are now provided on the report. Some information being requested has changed
from prior years. You can find a copy of the forms on the conference website at www.kswestumc.org. Go to
Business & Finance > Reports > Online Reports. A reminder of this annual task will be sent to church pastors
in early December.

If you are not the person that completes these reports, please pass the information on to the person(s) that
will be entering the data.

The Director’s Corner...

Many have asked if we recovered from the fire and are
back in the conference office building. Unfortunately, we
are not. Clearing the building after the fire took most of the
summer. The interior from the lobby to the east wing was
torn down to studs. During that time, the Conference
Board of Trustees investigated options for addressing the
foundation problem on the west side of the building. Foun-
dation repairs have started, plans for replacing the east
wing have been decided, and furniture has been selected
to replace that which was lost. It is anticipated that recon-
struction of the lobby and east wing will not be complete
until early March.

In the meantime, we continue to be
grateful to our generous hosts at both
NetSystems and the Kansas Health
Foundation for providing us a place
to continue our work.
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KANSAS WEST CONFERENCE
Mission & Ministry Funds Paid by District

District M&M SHARE Paid to Date % Paid
September 30, 2009 %& " %
( )*+%+

Dodge City $ 782,846.00 ekl Sk 65.7% = . %%+ 0--10%
Hays $ 582,252.00 $ 336,272.69 57.8% ( .- 96>
Hutchinson $ 876,923.00 $ 517,256.04 59.0%
Salina $ 721,002.00 $ 417,126.80 57.9%
Wichita East $ 1,458,594.00 $ 737,864.99 50.6%
WichitaWest $ 1,304,418.00 $ 674,276.98 51.7%

TOTALS $ 5,726,035.00 $ 3,196,962.87 55.8%
September 30, 2008
Dodge City $ 787,743.00 $ 523,606.46 66.5%
Hays $ 569,417.00 $ 336,961.78 59.2%
Hutchinson $ 849,109.00 $ 511,006.91 60.2%
Salina $ 712,747.00 $ 395,401.33 55.5%
Wichita East $ 1,395,549.00 $ 77596853 55.6%
WichitaWest $ 1,281,959.00 S (2223401 56.3%

TOTALS $ 5,596,524.00 $ 3,265,179.22 58.3%




